
Jefferson Honors  
Get to Know the Different Recognition Programs 

If… Then… 

Your colleague just looked through 100 charts for an FMLA form that 

fell through the cracks so that it could be submitted by deadline… 

Recognize him or her with a Cheers for 

Peers award. You can even recognize your 

peers on the go via the EZ Thanks app! 

You’re a manager who wants to recognize your direct report. For 

example: Joe always makes sure the Administrative Suites are clean – 

after a snowstorm when people spent the night in the suite to cover the 

command center, Joe took the time to vacuum the rugs and clean all 

the surfaces the next day. His attention to detail is always appreciated. 

Give him or her The Daily Difference 

recognition. 

Your colleague or direct report goes "above and beyond" the call of 

duty and exemplifies Jefferson’s values of Putting People First, Being 

Bold & Thinking Differently, and Doing the Right Thing… 

Nominate him or her for the All Star 

Program. 

Your colleague or direct report improves safety. For example, 

Suzanne in pharmacy was concerned about an order for a PCA that she 

felt was potentially dangerous. The patient a 6ml PCA, which should 

have been 0.6ml. The pharmacist questioned the dose and prevented a 

ten-fold overdose. Given the potency of this medication, it could have 

had an adverse outcome on the patient. 

Nominate him or her for a Good Catch. 

Your peer, employee, or staff navigated an unexpected challenge 

that had major implications. For example, a team collaborated across 

units to treat 50+ patients in 4 chemotherapy locations when lacking 

water and needing to triage all the infusions. The team moved patients 

with ease and used excellent customer service skills. 

Recognize the team by nominating them 

to win a Top of the Klass award. 
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