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reorganizations.

Education

e Masters, Human
Resources
Development, Villanova
University

e Bachelor’s Degree,
Psychology, Villanova
University

Affiliations
e PHR-HRCI
e SHRM-CP

KRISTIN KELLEHER

BIOGRAPHICAL SUMMARY

Kristin Kelleher has had over 8 years in Human Resources, with
experience in employee relations, recruiting, talent management,
learning and development, performance management, employee
engagement, and reorganizations.

Before joining Jefferson in November 2016, Kristin was an HR Business
Partner at Drexel University. In this role, she provided designated HR
support and managed all employee relations issues for both
administrative offices and schools/colleges. She provided policy and
procedural support, organizational change and worked with
administrators to design development and recruitment initiatives. She
developed a volunteer process and guidelines, launched formalized
Talent Management for a client group, implemented strategies to
increase employee engagement and satisfaction, designed legal
interview trainings, and facilitated programs as part of the Supervisory
Certificate Program.

Prior to Drexel, Kristin worked in Human Resources at Almac Clinical
Services in recruitment and at Wawa Inc. for an HR rotation, which
helped identify her interests and passions in the field.

Her drive and versatility have continued to help her develop strong
strategic relationships the employees she supports at every level. She
believes in transparency, effective communication, and strives to offer
the best customer service possible.

In her spare time, Kristin enjoys spending time with family, traveling to
new cities and countries, and attending sports events.

CONTACT
P: 215.503.5804
E: Kristin.Kelleher@jefferson.edu
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