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BIOGRAPHICAL SUMMARY    
 
Suzanne has over 20 years of Human Resources experience in 
functional and management roles within the healthcare and health 
care related industry.   
 
Suzanne prides herself on her ability to form strong bonds with 
employees, leaders and other stakeholders of the organizations in 
which she supports and where she has managed the HR function.  Her 
strong HR generalist background enables her to provide varied Human 
Resources credible coaching and consultative services to meet the 
needs of the environments being served.   
 
Suzanne’s current position is Senior Human Resources Business 
Partner at Abington Hospital.  In her role, she partners with 
department directors and managers to provide HR expertise and 
consultation in areas relating to employee relations, talent 
management, strategic planning, work/role redesign, organizational 
effectiveness/development and change management.      
 
Suzanne has held both operational HR roles and management level 
positions in organizations ranging from 500 to 25,000 employees, both 
in the private and non-profit sectors. Her responsibilities have 
included managing employee/labor relations, talent acquisition, HR-
related M&A initiatives, employee engagement and team building, 
workforce planning and total rewards strategies. Prior to joining 
Abington, Suzanne was Director of Human Resources for Precyse 
Solutions and Corporate HR Manager for Universal Health Services.     
 
She strongly believes in doing the right thing, thinking critically and 
considering all relevant information as it relates to a matter in order to 
provide well-thought out and reasonable solutions. The work that she 
performs reflects the organization’s mission, vision and values.     
   
In her personal time, Suzanne enjoys spending time at the beach with 
her family, attending her children’s sporting events and is an avid 
gardener.  
 
CONTACT 
P: 215.481.2037 
E: sbrogan@abingtonhealth.org  

 
 

 
Over 20 years experience 

in human resource 
management, employee 

engagement and 
employee relations.   

 
Education 
 
• Master’s Degree  

Human Resources 
Management     
Keller Graduate 
School/DeVry University,  
 Elgin, IL  
 

 
• Graduate Certificate,   

Human Resources  
Keller Graduate 
School/DeVry University,  
 Elgin, IL  
 
 

• Bachelor’s Business 
Administration,   
Temple University  
Philadelphia, PA 

 
 
Affiliations & Service 
• Member, SHRM  
• Member, Greater Valley 

Forge HR Association 
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