INTRODUCING OUR ENTERPRISE EMPLOYEE RECOGNITION PROGRAM!

JEFFERSON

We improve lives.

Employees who go above and beyond to make a positive impact on other people can become

official Jefferson Heroes through Jefferson'’s enterprise employee recognition program. To nominate

your colleague as a Jefferson Hero, visit Jefferson.edu/JeffersonHeroes. Tell us why this person has

continuously impressed you through their meaningful actions and exceptional service for our patients,

staff, students or community members.
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This award is a way to thank each
other for putting people first, being
bold and thinking differently, and doing
the right thing — values that so many
of our extraordinary colleagues display
every day.
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This team award recognizes cross-functional
and cross-entity teams who have worked
together on a project or initiative that has
made a significant impact on Jefferson’s
patients, students, staff or community.

GOOD CATCH!

Safety is ingrained in our culture.
Employees who “catch” an issue before

it leads to a harmful event or address a
safety concern in real time, are true Jeffer-
son Heroes to the patients they serve.
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This award recognizes an employee who
consistently demonstrates an unyielding
dedication to improving their community
and the lives of others.
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This award is presented to an individual who
lives and breathes behaviors that demonstrate
openness in thinking and a commitment to
promoting diversity, inclusion and cultural
competence at Jefferson.

for a job well done. To access Kudos, sign into myJeffHub, search the employee you wish to recognize, and on their employee

‘ Kudos is Jefferson’s peer-to-peer recognition award. Through myJeffHub, employees can send others a "Badge of Honor”

profile click on the “Actions” dropdown to select “Send a Kudo.”
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